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1. Institutional Culture and Policies 
 

 

Overview 
 

 
In 2019 Conestoga implemented a Policy Statement on Upholding Free Speech. This 

policy statement was developed by a task force of Ontario college leaders in collaboration with 

the College Student Alliance and legal experts. It defines freedom of expression as "the right to 

speak, write, listen, challenge and learn." The policy statement was posted on the college 

website as one of the policies, procedures and practices from the Office of the President. As it is 

on the Conestoga website, the policy statement is available to all members of the Conestoga 

community as well as the general public. An announcement about the new policy statement 

was posted on the Conestoga website on December 17, 2018.  Information about the new 

policy statement was sent in an email to all employees on January 7, 2019 as part of the weekly 

“Monday Message Board” email from Conestoga’s Communications department. 

Historically Conestoga has not had events or incidents related to free speech. This 

outcome may be attributed in part to our institutional history and culture as a polytechnic that 

emphasizes career-focused education. Consequently, while there has been some discussion at 

Conestoga about the Policy Statement on Upholding Free Speech, it has not been an area of 

debate or dialogue since the policy statement was introduced in January, 2019.   

To date, neither institutional practices nor policy have changed as a result of the Policy 

Statement on Upholding Free Speech. One of the reasons that there have not been changes is 

that the Policy Statement on Upholding Free Speech aligns with other college policy. For 

example, our Student Rights and Responsibilities policy includes the right for students to be 

https://cms.conestogac.on.ca/sites/corporate-websites/policies/PDFDocuments/Presidents%20Office/Free%20speech%20policy%20-%20English%20version.pdf
http://blogs1.conestogac.on.ca/news/2018/12/free_speech_policy_approved_fo.php
https://cms.conestogac.on.ca/sites/corporate-websites/policies/PDFDocuments/Student%20Affairs/STU12%20V1%20Student%20Rights%20and%20Responsibilities%20Policy.pdf
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heard (e.g., “the right to express personal opinions and views, subject always to the general law 

and laws of defamation”) and the responsibility to demonstrate respect for persons (e.g., 

“considering and respecting diverse perspectives and the ideas of others, even when conflicting 

with your own”). 

Policies and procedures are reviewed on an ongoing basis at Conestoga. Policy and 

procedure entities at the college – Academic Coordinating Committee, Academic Forum and 

the Academic Policy and Procedure Sub Committee – have been informed of the Policy 

Statement on Upholding Free Speech and will reference it and incorporate its tenets into 

policies, procedures and practices as appropriate. To date, no issues have emerged to cause us 

to re-evaluate or amend our existing Policy Statement on Upholding Free Speech.  

2. Events 
 

 

Overview 
 

 
There were approximately 410 non-curriculum events held at Conestoga between 

January 1, 2019 and August 8, 2019. This total is an estimate as non-curriculum events can be 

scheduled by various stakeholders, including college departments, academic programs, 

Conestoga Students Incorporated and student clubs or societies.  

The majority of non-curriculum events at Conestoga in 2019 were professional 

development workshops delivered primarily by college employees. This focus on employee and 

student development is evidenced by the 2019 college events calendar which catalogues the 

range of non-curriculum events. For example, in February 2019, Student Affairs and the Library 

hosted a Human Library event in which students and employees learned about the unique 

http://blogs1.conestogac.on.ca/events/2019/01/
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experiences of individuals in our community through 10 to 15 minute conversations. Also in 

February, Conestoga hosted its 9th annual Pow Wow featuring drumming, singing, dancing, 

artisans, traditional food and a sacred fire. In March, a student-led event celebrating 

International Women’s Day featured external guest speakers, including a regional councillor, an 

author, and a philanthropist. In June, the annual employee E3 conference featured keynote 

speakers - Amber MacArthur and Robyne Hanley-Dafoe – who made presentations on adaption 

and resiliency. Of the 59 workshops at the E3 conference, 98 per cent were delivered by college 

employees. 

In 2019 we did not identify safety concerns or incur free speech costs related to non-

curriculum public events on campus, such as invited speakers. 

3. Complaints 

 
 

Overview 
 

 
Since January 1, 2019 there have been no official free speech complaints made by 

members of the college community or guests about organized events at Conestoga. As is noted 

in Conestoga’s Policy Statement on Upholding Free Speech, existing college mechanisms and 

processes will be used to handle free speech complaints and ensure compliance with the policy. 

Instead of having a designated office for free speech complaints, there are several college 

departments that members of the Conestoga community or guests can contact if they have free 

speech complaints.  

For example, students can contact members of their school’s program team (faculty, 
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academic chair, advisors or executive dean) for academic concerns. Students who have 

complaints can also direct their questions and concerns to the Student Rights and 

Responsibilities office. The Student Rights and Responsibilities office has a three-stage 

resolution process to assist students in resolving concerns related to student rights and 

responsibilities. College employees can share their free speech concerns with their managers, 

Human Resources or the college department/academic program in question. Guests who have 

a free speech complaint can contact Safety & Security or Student Affairs. 
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